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Raka Atmaja, Program Studi Manajemen Pascasarjana S-2 Universitas 
Muria Kudus, 2012. Pengaruh Person Organization Fit dan Locus Of Control 
Dengan Mediasi Komitmen Kerja Terhadap Kinerja Pegawai Pada PT. Bank 
Rakyat Indonesia (Persero) Tbk. Cabang Kudus. Ketua Pembimbing: Dr. B. 
Karno Budiprasetyo, SE, MM., Anggota Pembimbing: Dr. Drs. Joko Utomo, MM. 
Penelitian ini bertujuan untuk menganalisis bagaimana pengaruh Person 
Organization Fit dan Locus Of Control Terhadap Kinerja Dengan Mediasi 
Komitmen Kerja Pegawai Pada PT. Bank Rakyat Indonesia (Persero) Tbk. 
Cabang Kudus. 
Hasil penelitian menunjukkan bahwa variabel Person Organization Fit 
dilihat dari Kesesuaian nilai, Kesesuaian tujuan, Pemenuhan kebutuhan pegawai, 
Kesesuaian karakteristik kultur-kepribadian, variabel Locus of control dilihat dari 
Kecakapan, Peristiwa yang terjadi secara kebetulan, Yakin dalam bekerja, 
Bijaksana, Mampu mengatasi konflik, Wewewang, Berusaha keras dan Tetap 
setia, variabel Komitmen kerja di lihat dari Kebahagiaan dalam organisasi, 
Kebanggaan dalam organisasi, Rasa memiliki organisasi, Kekhawatiran tidak 
bekerja, Kebutuhan untuk bekerja, Perasaan berat meninggalkan organisasi, 
Tingkat loyalitas, Dukungan terhadap tujuan organisasi, Tempat terbaik untuk 
bekerja dan variabel Kinerja  dilihat dari Kejujuran, Ketrampilan, Kemauan 
bekerja, Pemahaman tugas, Kualitas penyelesaian masalah, Frekuensi 





Kata kunci : Person Organization Fit dan Locus Of Control Dengan Mediasi 




















Raka Atmaja, Graduate (S-2) Management Study Program of Muria 
Kudus University, 2012. Effect of Person Organization Fit and Locus Of Control 
With Mediation Work Commitment Against Employee Performance At PT. Bank 
Rakyat Indonesia (Persero) Tbk. Holy branch. Chief Advisor: Dr. B. Karno 
Budiprasetyo, SE, MM. Member Supervisor: Dr. Drs. Joko Utomo, MM. 
This study aims to analyze how the influence of Person Organization Fit 
and Locus Of Control Of Performance With Mediation Work Employee 
Commitment At PT. Bank Rakyat Indonesia (Persero) Tbk. Holy Branch. 
The results showed that the variable Person Organization Fit the views of 
Conformity, Conformity purposes, fulfillment of employee needs, suitability of 
culture-personality characteristics, locus of control variable views of Skills, events 
that happen by chance, confident in the work, Wise, Ability to resolve conflicts, 
Wewewang, Strive and Stay tuned, variable commitment to working in the 
organization's view of happiness, pride in the organization, ownership of the 
organization, concern does not work, need to work, feeling the weight leaves the 
organization, level of loyalty, support for organizational goals, the best place to 
work and performance variables seen from Honesty, skills, willingness to work, 
understanding the task, quality of problem resolution, frequency of leaving work, 
achievement and quality of service targets. 
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